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2019 Fall Employees’ Benefits Fair on Kauai
On October 29, 2019, employees on 
Kauai took the opportunity to attend the 
Fall Employees’ Benefits Fair at the Kauai 
Marriott Resort. Prudential Retirement® 

Deferred Compensation Plan Retirement 
Education Counselors, the Plan’s investment 
fund managers and other employee benefit 
representatives were on hand to provide a 
full day of financial wellness and  
plan education.

In an exit survey from the fair, attendees 
gave feedback about their event experience. 
A vast majority (98%) of attendees 
confirmed that they were able to secure all 
the benefits and provider information they 
were seeking during the event. Attendees 
unanimously agreed that they would 
encourage coworkers/colleagues to attend 
the Benefits Fair.

We will continue to offer Benefits Fairs in 
the future: Please watch your email and 
the Island $avings Plan site for information 
about future events.

Fund Updates
Funds on the Watch List: Wellington Research Value Fund. The Board is closely monitoring the Fund.

Stable Value Fund: Effective January 1, 2020, the First Quarter 2020 rate is 2.78%.

Employees had the opportunity to meet with Board members during the Fair. 

From left: Kalbert Young, Employee Member, Board of Trustees; Deputy 
Attorney General Randall S. Nishiyama, Brian Moto, Employee Member, Board 
of Trustees Chairman; Seated: Cynthia Akiyoshi, Board Staff, Department of 
Human Resources Development.



Start your year with review
Before making changes—or tossing 
the idea of saving more aside, take 
a few minutes to understand where 
your money went last year. Then 
develop your savings plan for the 
coming year.

Quick tips:

• Review last year’s expenses against last year’s income. Obviously, you need 
to pay your base bills, like rent or your mortgage, commuting expenses and 
food; but take a deeper look at your other expenses like dining out, coffee and 
entertainment costs.

• Set a goal and plan of how you can spend even a little less this year.

• Look at the gap difference and then consider deferring that gap difference 
into your I$P account. As an added plus, remember that each dollar you 
contribute to your account is pre-tax, so it actually costs you less than those 
spent take-home dollars.

Quick tips:

• Make use of the Island $avings Plan’s resources, like the Future Value 
Calculator, Retirement Income Calculator or complimentary one-on-one 
sessions with a retirement counselor, to develop a solid retirement strategy 
that you can work with.

Quick tips:

• By making gradual changes to your rate—and/or lifestyle to enable those 
gradual increases—you can make a big change to your savings’ bottom line 
over time. For example, if your salary is $60,000, by deferring 4% of pay you 
could contribute $2,400 to your account this year. However, if you increased 
your rate by just 1% at the start of each quarter, you could contribute an 
extra $900 this year and barely feel the pinch—and the cumulative increase 
would cost you less out of pocket than a cup of coffee each day! With time to 
compound (any earnings on your earnings), that small change today could 
make a big difference come retirement.

The compounding concept is hypothetical, for illustration purposes only and not intended to represent performance of any 
specific investment, which may fluctuate. No taxes are considered in the calculations; generally, withdrawals are taxable 
at ordinary rates. It is possible to lose money by investing in securities.

Quick tips:

• The IRS increased the 2020 savings limits, allowing you to save more than 
you could last year! If you’ll end 2020 being under 50 years of age, you can 
save up to $19,500 this year. If you’ll be age 50 or older by year’s end, you 
can save up to $26,000 between standard and catch-up contributions—or 
up to $39,000 if you save through a special 457(b) with a three-year catch-
up! Consider maxing out your savings by saving every allowed penny.

Looking Ahead to 2020:  
Make Small Changes That Can Make Big Impacts
Say hello to 2020! The new year—and decade—come with clean slates and new opportunities. Make the most of 
them by taking advantage of savings strategies and making small changes that can help impact your bottom line in the 
decades to come.

Know what you’ll need
It’s easy to set an arbitrary number 
aside for retirement savings, but 
you’ll make far more progress and 
better regular spending decisions if 
you spend against a plan.

Make gradual increases
If you’re currently saving at a 4% 
contribution rate, jumping to 15% 
tomorrow may seem unrealistic.

Save to the limit
Depending on your current 
contribution rate, maxing out your 
savings potential could be a small 
(or large) change, but either way, it’s 
one that could help your  
bottom line.
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Access Your Tax Forms
Prudential Retirement mailed your 2019 Form 1099-R in January.

If you are looking to get a jump on filing your taxes, you may access your I$P account forms online any time by logging 
in at www.islandsavings.preparewithpru.com.

4 Ways Technology Can Help Your Retirement in 2020
Make 2020 the year you befriend technology and take your savings to the next level.  
Get started with these four tools that give you on-the-go access to savings resources  
and account tools:

Get info on the go

App Store  Prudential Retirement App  Download

Download the Prudential mobile app for on-the-
go access to your account balance, researching 
investment performance, updating your allocations 
and more.

Get professional guidance 

www.islandsavings.preparewithpru.com   

Log in  Counselors

Talk to a retirement counselor one on one 
when and where it works for you through 
virtual one-on-one meetings. You can 
always set up an in-person session, but 
virtual sessions give you added flexibility.

See where you stand 

www.islandsavings.preparewithpru.com   

Log in  Tools & Resources

Do you ever question how your savings will 
stack up come retirement? The Retirement 
Income Calculator can show you how 
much you’ll likely need—and have—
come retirement, as well as help you find 
solutions to close gaps should they exist. 

Help the planet

www.islandsavings.preparewithpru.com   

Log in  Statements & Documents

E-delivery is an easy way to help the earth 
while also granting yourself earlier access 
to your latest account balances  
and information. 

Apple, the Apple logo, iPhone and iPad are trademarks of Apple Inc., registered in the U.S. 
and other countries and regions. App Store is a service mark of Apple Inc.
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The Wellington CIFII Trust Research Fund is a collective investment trust(s) maintained by Wellington Trust Company, NA. Wellington Trust Company, 
NA is not affiliated with Prudential Financial or its affiliates. Collective investment trusts (CITs) are bank-administered trusts subject to regulation 
under applicable banking laws. CITs hold commingled assets that invest for a specific style, such as Growth. CITs are not registered with the 
Securities and Exchange Commission, and are available only to qualified retirement plans, such as 401(k) plans, or eligible government plans, and 
their participants.
Retirement Education Counselors are registered representatives of Prudential Investment Management Services LLC (PIMS), Newark, NJ. PIMS is a 
Prudential Financial company.
This information has been provided for your benefit and is not intended or designed to be tax advice. Neither Prudential Financial nor any of its 
affiliates provide tax or legal advice—for which you should consult with your qualified professional.
Participants using the Retirement Income Calculator should consider other assets, income and investments (e.g. equity in a home, Social Security 
benefits, individual retirement plan investments, etc.) when assessing the adequacy of the estimated income stream as provided by this tool. 
The Retirement Income Calculator is hypothetical and for illustrative purposes only and is not intended to represent performance of any specific 
investment, which may fluctuate. There is no assurance that retirement income objectives will be met. It is possible to lose money by investing  
in securities.
Retirement products and services are provided by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT or its affiliates. PRIAC 
is a Prudential Financial company. 
© 2020 Prudential Financial, Inc. and its related entities. Prudential, the Prudential logo and the Rock symbol are service marks of Prudential 
Financial, Inc. and its related entities, registered in many jurisdictions worldwide.
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Prudential Retirement  
Honolulu Office
1100 Alakea Street, Suite 1550 
Honolulu, HI, 96813

Office Hours
8:00 a.m. to 5:00 p.m. HST  
Monday through Friday 
8:00 a.m. to 12:00 p.m. HST, Saturdays

Free Parking
Entrance on Alakea Street,  
parking ticket validated at  
the local office.

• Select “1” to speak with a Participant Service Representative  
Monday through Friday, 2:00 a.m. to 3:00 p.m. HST (Daylight Savings), 
or 3:00 a.m. to 4:00 p.m. HST (after Daylight Savings ends).

• Select “2” to contact a local Island $avings Plan Retirement  
Education Counselor  
Monday through Friday, 8:00 a.m. to 5:00 p.m. HST, and Saturdays, 
8:00 a.m. to 12:00 p.m. HST.

• Website: www.prudential.com/islandsavings

Island $avings Plan Info Line: 
888-71-ALOHA (888-712-5642)
Automated toll-free phone number is available 24/7.

BOARD OF TRUSTEES

Ryker Wada
Ex-Officio Member, Department of 
Human Resources Development

Robert Yu
Ex-Officio Member,  
Department of Budget  
and Finance

Kalbert Young
Employee Member,  
University of Hawaii System

Brian Moto, Chairperson
Employee Member,  
University of Hawaii Maui College

Kalei Rapoza
Employee Member,  
University of Hawaii at Hilo,  
Human Resources

RETIREMENT EDUCATION COUNSELORS

Tom Kalili, Big Island

Kapena Kim, Oahu/Maui

Peter Eddy, Oahu/Kauai

LOCAL OFFICE STAFF— 
RETIREMENT EDUCATION TEAM

Grace Baracao, Oahu Jeanne Kanai, Oahu

Al Lee, Oahu/Molokai/Lanai

Kevin Malmud, Plan Manager

http://islandsavings.preparewithpru.com
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