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Employees’ Benefits Fair held on Maui
attracts over 400 attendees
On Tuesday, November 2, 2015, 447 employees attended the Employees’ Benefits Fair held at the Maui
Arts and Cultural Center in Kahului. The Fair provided opportunities for employees to pick up various
educational materials, listen to short video clips and workshop presentations, and review Plan accounts
through one-on-one consultations.
Employees took the opportunity to meet with some members of the Island $avings Plan’s Board of
Trustees and to talk with representatives from the Plan and the Plan’s investment fund companies,
including the Plan’s new Small-Mid Cap Growth Fund manager, William Blair & Company.

Fund Updates
Stable Value Fund:
Effective January 1, 2016, the first quarter rate
is 2.90%.
On the watch list:
Victory Institutional Diversified Stock Fund.*
MainStay Large Cap Growth Fund* and PIMCO
Total Return Fund.*
*Registered Mutual Fund
All investing involves various risks, such as fixed
income (interest rate), default, small cap, international
and sector—including the possible loss of principal.

Also on hand to provide information on employment benefits and to answer questions were
representatives from the Employees’ Retirement System, the Hawaii Employer Union Trust Fund (EUTF) and the
EUTF’s Health Plan carriers, the Island Flex (Flexible Spending Account) Plan, and the HI 529 College Savings Program.
Attendees participated in the Longevity Experiment where they were asked to place a circle on a display representing the oldest person that they have known.
This fun and interactive exercise continues to create a lot of discussion about how many years retirement could potentially last and the importance of being
prepared. All of the workshops were well attended, and employees found the materials to be very informative. One of the Fair’s educational promotions
focused on the 2015 National Retirement Security Week (formerly known as National Save For Retirement Week) campaign which was nationally observed
October 18 to 24, 2015. Many employees took the opportunity to join the Plan or make changes to increase their contribution rate.
Attendees took the time to visit the
various tables, ask questions, and
learn more about their benefits,
including the Island $avings Plan.
Shown is Trustee Wesley Machida
at the Board table.

Representatives were on hand
from Morningstar to assist and
review individual participants’
accounts along with the Plan’s
new Small-Mid Cap Growth Fund
manager—William Blair.

The new health benefits carrier (from left), USAble Life joined the fair with a booth this year along with representatives from the State of Hawaii Employees’ Retirement System (ERS) and
HMSA (EUTF’s health plan carrier).

Plan Receives
National Award
The Island $avings Plan received national recognition for
excellence from the National Association of Government
Defined Contribution Administrators (NAGDCA) in September
2015. For a second consecutive year, the Plan received a 2015
Leadership Recognition Award for the National Retirement
Security Week (formerly known as National Save For Retirement
Week) campaign, introduced at the Fall Benefits Fairs in Hilo
and Kona.
The campaign, which resulted in more than 50% of attendees
taking an action step at the Fair, was effective in encouraging
employees to make a commitment toward saving for retirement.

From left: Ed Rutherford, NAGDCA Board President/Larimer County, CO: Julie Klassen, Vice
President, Prudential Retirement; Kanoe Margol, Employee Member, Board of Trustees; Cynthia
Akiyoshi, Board Staff, Dept. of Human Resources Development; Kevin Malmud, Island $avings
Plan Manager, Prudential Retirement; Brian Moto, Employee Member, Board of Trustees; Michael
Okumoto, Employee Member, Board of Trustees; and Rod Tam, Deputy Attorney General.

Review Your Beneficiary Election
Updating your beneficiary should not be an afterthought. As you enter
another new year, reflect on any situations that may have occurred in the
past calendar year and consider whether any beneficiary changes are
necessary. It’s important to choose a beneficiary who will receive your
Plan account benefits in the event of your death. Review your beneficiary
designation regularly, especially when there are changes in your personal
situation, such as a marriage or divorce.
Whenever necessary, update the information by logging in to your account
online at: prudential.com/islandsavings.

What is the Saver’s Credit?
The Saver’s Credit is a highly advantageous tax credit that the IRS
offers to incentivize low and moderate income taxpayers to make
retirement contributions to an IRS recognized retirement account. You
may be eligible to claim a tax credit on your 2015 federal tax return for
up to half of the first $2,000.00 you save in the Plan if your adjusted
gross income does not exceed the certain limits. The AGI (adjusted
gross income) limit for the saver’s credit is $30,500.00 for single filers
and married individuals filing separately, $45,750.00 for heads of
household, and $61,000.00 for married couples filing jointly.
Contact your tax advisor for more information.

Local Island $avings Plan Team Spotlight
Peter Eddy, Retirement Education Counselor, brings more than 30 years of financial industry
experience to the Plan. He provides comprehensive customer service and planning services to
State of Hawaii employees.
In addition to holding Series 6 and 63 registrations, Peter is a Certified Retirement Counselor®.
Prior to joining Prudential Retirement in 2013, Peter served State of Hawaii employees
as a Plan Consultant and Registered Investment Advisor at CitiStreet/ING Group. He has
also supported retirement services and planning at MetLife Resources, Michigan Bene fit
Financial and Copeland Associates. Peter holds a B.S. in Political Science and Philosophy
from Nasson College.

“Today more people believe in UFOs than believe
Social Security will take care of their retirement.”
—Scott Cook, founder of Intuit

PETER EDDY
Retirement Education Counselor
Prudential Retirement®
808-535-4461
peter.eddy@prudential.com
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Budget & Finance
Roderick Becker
Employee Member, Department of
Budget & Finance
Kanoe Margol
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Retirement System
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Peter Eddy Oahu/Kauai
Al Lee Oahu/Molokai/Lanai
Kevin Malmud Plan Manager

Island $avings Plan Line:
888-71-ALOHA
(888-712-5642)
Automated voice response system is available 24/7.

Prudential Retirement
Honolulu Office

1100 Alakea Street, Suite 1550
Honolulu, HI, 96813

Brian Moto
Employee Member, University of
Hawaii Maui College
Michael Okumoto
Employee Member, County of
Hawaii Department of Finance
Kenneth Villabrille
Employee Member, County of
Kauai Department of Finance

• Select “1” to speak to a Participant Service Representative

Monday through Friday, 2:00 a.m. to 3:00 p.m. HST, (Daylight Savings), or 3:00 a.m. to 4:00 p.m., HST (Daylight Savings ends)

• Press “2” to contact a local Island $avings Plan Retirement Education Counselor
Monday through Friday, 8:00 a.m. to 5:00 p.m., HST, and Saturday, 8:00 a.m. to 12:00 p.m., HST.

• Website: prudential.com/islandsavings

Office Hours

8:00 a.m. to 5:00 p.m., HST,
Monday to Friday
8:00 a.m. to 12:00 p.m., HST, Saturday

Free Parking

Entrance on Alakea Street,
parking ticket validated at
the local office.

Investors should carefully consider a fund’s investment objectives, risks, charges, and expenses before investing. For more complete information
about the mutual funds available through your plan, please call 877-778-2100 for a free prospectus, and if available, the summary prospectus that
contains this and other information about our funds. You should read the prospectus and the summary prospectus, if available, carefully before
investing. It is possible to lose money investing in securities.
Shares of the mutual funds are offered by Prudential Investment Management Services LLC (PIMS), Newark, NJ. PIMS is a Prudential Financial company. Prudential Retirement is a Prudential
Financial business.
This information has been provided for your benefit and is not intended or designed to be tax advice. Neither Prudential Financial nor any of its affiliates provide tax or legal advice for which you should
consult your qualified professional.
Retirement products and services are provided by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT, or its affiliates. PRIAC is a Prudential Financial company.
© 2016 Prudential Financial, Inc. and its related entities. Prudential, the Prudential logo and the Rock symbol are service marks of Prudential Financial, Inc. and its related entities, registered in
many jurisdictions worldwide.
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