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Important Fund Updates
New, reduced fees: At its November 23, 2010 meeting, the Board
of Trustees voted to change the share class for the American Funds
EuroPacific Growth Fund from Class "A" to Class “R6."
This change does not affect the Fund's holdings or management style.
However, it does result in a reduction in fees (net expense ratio) from 58 basis
points to 52 basis points. Participants should note that under the Class "R6"
shares, there are no 12b-1 revenue sharing fees or rebates. Thus, after the
change, there will no longer be any revenue-sharing credit on participants’
statements. Although there are no 12b-1 revenue sharing fees associated
with the new share class, the new fee (52 basis points) is still lower than the
former Class "A" shares that had revenue-sharing fees. The Fund’s new ticker
symbol is RERGX.
Stable Value Fund: Effective January 1, 2011, the first quarter 2011
rate is 4.34%.
On the watch list: Century Small/Mid Cap Growth Fund and
the Bernstein International Value Collective Trust.

You Asked: "What is the Watch List?"
The Island $avings Plan’s Board of Trustees, in conjunction with
its investment consultant, monitors the performance of the Plan’s
investment options.
Each investment option’s performance is evaluated based on Qualitative and
Quantitative standards, and the benchmarks in the Plan’s Investment Policy
Statement. If an investment option fails to meet these standards and benchmarks, the Board may place it on the “watch list.”
By doing so, the Board expresses concern about the investment manager’s ability
to match or exceed performance standards and benchmarks in the future. The
Board uses the “watch list” as an intermediary step to allow an investment manager
to improve the investment option's performance. If the investment option
subsequently demonstrates consistent improvement in its performance relative
to its standards and benchmarks, it is taken off the “watch list.” However, if
the investment option continues to consistently underperform its standards
and benchmarks, the Board may eliminate it from the Plan’s lineup.

2011 Contribution Limits
Maximum annual contribution

$16,500

Total including Age 50+ Catch-Up

$22,000

Total including Special Three-Year Catch-Up

$33,000

You may not use both catch-up contributions in the same year. To change
your contributions, go to https://islandsavings.ingplans.com and log in
to your account or call the Plan Information Line at (888) 712-5642.

ING Honolulu office staff at the Fair (left to right): Grace Baracao,
Jeanne Kanai, Albert Lee, Melody Takacs. Bottom: Kapena Kim.
Missing from photo: Sheila Fried and Peter Eddy.

Employees’ Benefits Fair on
Kauai Attracts Hundreds
The Island $avings Plan greeted over 230
employees who attended the Employees’
Benefits Fair on Kauai on October 20, 2010
at the Kauai War Memorial Convention Hall.
Employees provided positive feedback through the
surveys completed at the Fair and many found the
materials and workshops to be very helpful and
informative. Employees met with some members of
the Plan’s Board of Trustees, representatives from
the Plan and the Plan’s investment fund companies,
and other State employee benefit plan representatives
who explained the Plan and employment benefits.
Many employees brought in their Personal Evaluation
Statements mailed to them during the third quarter
in 2010, followed up with ING advisors at the Fair,
and took steps to enhance their retirement portfolio.
Thank you all for your continued support of the Fairs!

Island $avings Plan
Webinar Available Online
On October 22, 2010, the Island $avings Plan
hosted a brown bag webinar for employees to
learn more about managing assets within the
Plan. The webinar drew such an overwhelming
attendance that it was repeated for employees
who had registered but could not access the
webinar. Now you can view a recording of the
webinar on the Plan website. Based on your
feedback, future webinars are being considered.
Plan Information Line: 1-888-71-ALOHA
Plan website: https://islandsavings.ingplans.com
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8 habits of effective
retirement investors
Habits influence our daily lives and our futures.
A habit starts with motivation and involves knowing
what to do and how.

If you would like to develop or maintain good habits that
could help you work toward a more secure retirement, you
may want to consider imitating these habits of effective
retirement investors.

1

Picture it. Spend some time imagining the retirement
you want, then let those ideas fuel your desire to make
it happen.

what to do and how. Your Plan gives you access
2 toLearn
educational materials, interactive tools, and services to
help you understand how to plan and invest for retirement.

You may want to choose a mix of options that
5 Diversify.
invest in the major asset classes: stocks, bonds, and cash
equivalents, and within each asset class, in more than one
type of investment. Where should you start? See #2.

Review your asset allocation. Be sure your investment
6 strategy
and mix of investments are appropriate for your
age, risk tolerance, and the amount of time left until you
expect to retire. Check both at least once a year. If market
conditions push your investment mix out of alignment
with the target percentages you set originally, you may
want to rebalance.

3 investments are right for you or whether you are on course
Make a plan. Without one, you may not know which

to reach your retirement goals. Your personal plan will be
based on when you expect to retire, how much retirement
income you will need, where the income will come from,
how you feel about risk, and what kind of returns you need
from your investments. You may want to take advantage of
the Plan resources available to help you.

saving. Consider contributing as much as you
4 Keep
can afford to your voluntary 457 Plan. Try $25 more per
paycheck and see if you miss the money. Then raise your
contributions at least once a year or as often as you can.
The effect on your Plan account value could be significant
without reducing your take home pay by much. Use the
calculators on the Plan website to find out for yourself.

How do your peers’
habits compare
with yours?

7

Read your statements. By looking closely at your quarterly
statements, you will become more familiar with how your
investments are doing and whether they are on track with
your personal plan.

improving. Good habits take time to develop.
8 Keep
After you’ve mastered the basics, continue to sharpen
your skills. Take advantage of everything your Plan offers
to help you stay in the habit of saving and investing for
your future.

Financial habits
% Do activity
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88%

93%

69%

72%

66

Mean times per year
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bank account
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Look at
your budget

show you how your habits

22.1

7.7

6.5

Check your
retirement
account

Figure out how
much you need
to retire

Change your
retirement
account
investments

stack up against those of other
government workers.
These results were compiled from

ages 20-70 who participated in
the survey by Synnovate for the
ING Institute for Retirement
Research May 27 - June 1, 2010.

FOURTH QUARTER

2010

5

Examine your
life insurance
needs

Other life habits
% Do activity

98%
337.6

answers by 1,026 full-time state
and local government employees

73%

171.9

97%

66%

96%

71.2

33.9

91%

94%

94%

11.9

7.4

94%

91%

304.1
128.4

Mean times per year

Read
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Read
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Plan and Go out
write to dinner
down
or to a
your
movie
grocery
list

12.2

Take a
day trip

Get a Take your
physical car in for
servicing

5

4.3

Have a
routine
dental
checkup

Take a
vacation

Living longer in retirement

A recent ING study shows that government
employees spend more time on other
life habits than on habits related to their
financial and retirement security.

Thanks to advances in medical care, the life expectancy
for Americans has increased over the last four decades.
That’s good news, although it means your savings will
need to last over a longer retirement.

Nearly all who participated in the survey
reported that they consistently:

The expected ages in the chart

•

Read e-mail and paper mail daily

your spouse or partner could

•

Check their bank accounts about every other day
Have a budget and look at it often

live even longer. So you may

At age 65, you could have
about 20 years or more
ahead of you.
90

want to plan for retirement
to last 30 years or more to
make sure you don’t outlive

Government employees plan ahead and take
care of themselves:

your savings.

•

94% get annual dental check-ups

Your financial adviser can help

•

91% take day trips and vacation time

you review your asset mix to

•

88% write down their grocery lists before shopping

•

96% go out to dinner or a movie 33 times a year

also can help you determine

•

69% exercise or go to the gym 128 times a year

how your life expectancy might
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Average U.S. life expectancy from age
65. Source: National Center for Health
Statistics. 2005 is the last year for
which life expectancy data is available.

affect important decisions
But when it comes to thinking about or planning
for retirement, their habits are less consistent:

about your future, including

•

96% have thought about their retirement
income at some point

after you finish your primary

•

30% have never calculated what they will
need to retire

taking Social Security benefits,

•

25% don’t have an expected retirement age

•

19% say they expect to retire “after age 70” or “never”

Retirement security was cited by 99% as one of
three top issues of the highest importance and yet:
•

Only 74% currently contribute to their
voluntary retirement plans

•

56% say they can save a little for retirement

•

Only 39% think they are saving enough

•

Half wish they could save more

The ING Institute for Retirement Research surveyed
1,026 state and local government workers and
published the results in Public Employees in Focus
in September 2010.

whether to continue working
career and when to begin
if you are eligible.

A tax refund can help you
build retirement savings
If you are among the millions of people who will receive a
federal income tax refund, consider putting the extra cash to
work toward one or more of your long-term savings goals.
For example, you might be able to defer more from each paycheck into
your 457 Plan account, knowing you have extra funds in the bank to
cover expenses.
The IRS offers direct deposit for tax refunds. You can ask for the
money to go into two or three different accounts, such as a checking
or savings account, Traditional or Roth IRA, or an educational
savings account.
The funds arrive faster, going straight into your accounts earmarked
for retirement, college, a home down payment, or emergencies —
minimizing the temptation to spend the money instead. If you want
direct deposit for your tax refund, simply complete Form 8888 and
attach it to your Form 1040 tax return.

Articles by SmartMoney and ING. Not intended to provide tax or investment advice.

Staying in the Plan
Has Many Advantages
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Board Welcomes
Two New Members

When you are getting ready to retire,
changing jobs, or taking a break from
employment, you face a decision about
what to do with the assets in your Island
$avings Plan account.

Wayne L. Chu
Wayne Chu was appointed
as a Board trustee effective
July 12, 2010, and has
replaced Ryan Ushijima
whose term expired
on April 29, 2010. As
the Auditing Division
Administrator at the Department of Accounting
and General Services for more than seven
years, Trustee Chu serves as the State’s chief
internal auditing officer and is responsible
for prescribing, administering and coordinating
the activities of the statewide internal
audit program. He has 24 years of financial
audit experience in government accounting
and auditing and 11 years experience in
non-government accounting and auditing,
and previously served as a trustee on the
Board from 2001 to 2008. He has been selected
as the new Chairperson by the Board. His
interim appointment is subject to confirmation
by the Senate or will lapse on June 30, 2011.

You have the option to stay in the Plan if you wish.
If you are not ready to make a decision, take your
time – there’s no immediate deadline. In fact, all of
your money can stay in the Plan until April 1 after
the calendar year when you reach age 70½ or quit
working, whichever happens later.
Keeping your money in the Plan may provide you
with these advantages:
•

Diverse investment opportunities. You can
choose from a range of investment options so
you can maintain a well-diversified portfolio
across all the major asset classes.

•

Easy 24/7 account management. You can
continue to access account information,
Plan information, and investment education
24 hours a day, seven days a week, online or
by phone.

•

Low-cost program. You get the benefit
of “strength in numbers” by being part of a
large group plan. This allows you access to
institutional pricing that is not typically
available to individuals or small retirement
programs.

INFORMATION LINE

1-888-71-ALOHA (1-888-712-5642)
PLAN WEBSITE

https://islandsavings.ingplans.com
STATE WEBSITE

http://hawaii.gov/hrd
KAPENA KIM

Oahu/Honolulu
SHEILA FRIED

Maui / Big Island / Lanai
PETER EDDY

Oahu / Kauai / Big Island
ALBERT LEE

Honolulu / Molokai

•

Easy consolidation of your retirement
savings. You may roll over your retirement
savings from other tax-deferred accounts into
the Plan. This may help you manage and access
all your retirement assets in one account.

•

Flexible distribution. When you are ready to
withdraw your money, the Plan provides a variety
of payout options to suit your financial needs.

MELODY TAKACS, PLAN MANAGER

Honolulu

Michael N. Okumoto
Michael Okumoto was
appointed as a Board
trustee effective July 12,
2010, and has replaced
Kenneth Taira whose term
expired on April 29, 2010.
In his capacity as the
Treasurer at the Treasury Division of the
County of Hawaii for the past nine years,
Trustee Okumoto is responsible for the cash
management and the investment of county
funds and the issuance of general obligation
and improvement district bonds. He previously
served as the Branch Manager at the Bank
of Hawaii, and comes to the Board with over
20 years of knowledge and experience in the
area of financial management. His interim
appointment is subject to confirmation by
the Senate or will lapse on June 30, 2011.

Bottom line: the Island $avings Plan offers you a
range of investment choices, lower fees, flexibility,
and access to valuable services. You may find it
helpful to talk with a Plan consultant to evaluate
your choices based on your situation.

1-888-71-ALOHA Plan Information Line
https://islandsavings.ingplans.com Plan website

This newsletter is not intended to provide legal, tax, or investment advice. For such
advice, participants should contact their legal, tax, or investment advisers.

*

quarterly calendar
The New York Stock Exchange is closed:
• Monday, February 21, 2011
• Friday, April 22, 2011
Transactions made on these days will be
processed the following business day.
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